
City of Emeryville 
C A L I F O R N I A  

 
 

M E M O R A N D U M  
 

DATE: September 3, 2019 

TO: Christine Daniel, City Manager 

FROM: Sheri Hartz, City Clerk 

SUBJECT: An Ordinance Of The City Council Of The City Of Emeryville 
Repealing Ordinance No. 19-007 Regarding Amendments To 
Chapter 37 Of Title 5 Of The City Of Emeryville Municipal Code, 
“Minimum Wage, Paid Sick Leave, And Other Employment 
Standards”; CEQA Determination: Exempt Pursuant To State CEQA 
Guidelines Sections 15324 And 15061(b)(3) 

 
RECOMMENDATION  
 
Staff recommends that the City Council adopt the second reading of the attached 
ordinance repealing Ordinance No. 19-007 regarding amendments to Chapter 37 of 
Title 5 of the City of Emeryville Municipal Code, “Minimum Wage, Paid Sick Leave, and 
Other Employment Standards”. 
 
DISCUSSION 
 
The City Council adopted the first reading of the attached ordinance on July 23, 2019 
with no changes. The staff report for the July 23, 2019 City Council meeting, which 
provides a detailed explanation of the amendments to the Municipal Code, is attached 
for reference (see Attachment 1). 
 
FISCAL IMPACT 
 
The proposed ordinance has no fiscal impact on the City’s operating budget.  
 
 
PREPARED BY: Sheri Hartz, City Clerk 
 
 
APPROVED AND FORWARDED TO THE 
CITY COUNCIL OF THE CITY OF EMERYVILLE: 

 
 

Christine Daniel, City Manager 
 
ATTACHMENTS 
 

 Staff Report from July 23, 2019 

 Proposed Ordinance 


