RESOLUTION NO.

Resolution Of The Board Of Directors Of The Management Of Emeryville Services
Authority (MESA) Authorizing the City Manager To Execute A Side Letter
Agreement To The Memorandum of Understanding With The Service Employees
International Union, Local 1021 (SEIU) With A Term Effective July 1, 2018 Through

June 30, 2019

WHEREAS, the City Council of the City of Emeryville and the Board of Directors for the
Management of Emeryville Services Authority (MESA) provided direction and authority

to the agencies’ designated representatives to bargain the provisions of a Memorandum

of Understanding covering terms and conditions of employment for employees
represented by SEIU, Local 1021; and

WHEREAS, on April 24, 2018 during a Labor-Management meeting, Emeryville Child
Development Center staff expressed an interest in creating an alternative holiday
schedule which benefits both parents, who bring their children to the Emeryville Child
Development Center, and staff alike; and

WHEREAS, on May 23, 2018, SEIU submitted to the MESA a petition signed by all
potentially impacted Emeryville Child Development Center staff that stated their
unanimous support for a change in the terms of observance of holidays and use of
floating holidays; now therefore, be it

RESOLVED, by the Board of Directors of the Management of Emeryville Services
Authority hereby approves the Side Letter agreement between the Management of
Emeryville Services Authority (MESA) and the Service Employee International Union
(SEIU), Local 1021, in the form attached hereto as Exhibit A, and authorizes the City
Manager to execute the Side Letter on behalf of the MESA.

ADOPTED, by the Board of Directors of the Management of Emeryville Services
Authority at a regular meeting held Tuesday, July 10, 2018, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
CHAIR
ATTEST: APPROVED AS TO FORM:

SECRETARY LEGAL COUNSEL



